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A Movement for 
Change 


ASIA the sme association 
aA inc. is the only national 

Gila Croatian Re Re 
promoting youth leadership and cducation 
‘Through its Associate ASPIRA organizati 
and national demonstration projects, it 
provides a host of leadership development 
and education programs for Puerto Rican 
and other Latino youth. ASPIRA takes its 
name from the Spanish verb aspirar, which 
means “to aspire to something greater.” It 
is a forceful reminder to Latino youth that 
they can change their lives if they work 
hard and strive for a goal, These 
Aspirantes—those who aspire to a brighter 
future—are the hope of the Latino 
community. 

The ASPIRA Association, Inc. is a not-for- 
profit Latino youth leadership development 

nization incorporated under Se; 

501€) of the Internal Revenue 
is a voluntary tion of comi 
based, nonprofit organizations sh 
ASPIRA name, mission, and goals. 
offices called ASPIRA Associates and 
Affiliates are separately incorporated in 
states and Puerto Rico. They are: 


*ASPIRA of New York, Inc.; 


EL PITIRRE 


‘The pitirre is the symbol of ASPIRA. A 
small tropical bird found in Puerto Rico, 
the pitirre is known for its agility and 
rapid flight and for its ability to outsmart, 
tire, and defeat much larger birds 

ASPIRA believes that the pitirre is a 
fitting symbol for young Latinos. 
Aspirantes gain the confidence of the 
pitirre by acquiring knowledge and 
developing their leadership skills. They 
then can face and overcome seemingly 
overwhelming odds to become productive 
adults, returning to their communities the 
benefits of their skills and leadership 
abilities. 

‘The symbol of the pitirre reinforces 
ASPIRA’s belief that even the smallest and 
seemingly most powerless can take control 
of their lives and produce change. 


ASPIRAG, An Investment in Latipo 
Youth™, and the “Pitirre” logo7f & are 
registered of the ASPIRA 


*ASPIRA, Inc. of 
*ASPIRA, Inc. de Puerto Rico. 

‘The ASPIRA Association, Inc. has its 
national office in Washington, DC and 
governed by a National Board of Directors 

This report covers the activities of the 
ASPIRA National Office for the Fiscal Year 
ending June 30, 1993, but to maintain 
continuity covers services offered during 
calendar year 1993. 
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fo two great supporters of ASPIRA youth who passed away in the past. 

We and later ASPIRA volunteer for many yeas. was Chairperson of the National B 

Dis death, Gregory Anrig as Presiden o tbe Educational Testing Seruiog tas ne 
Orative and also served as Chairperson of tbe ASPIRA 
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A MESSAGE 


Jaime Santana, Esq 
airperson of th 


National Executive Director 


FROM THE CHAIRPERSON OF 
NATIONALEXECUTIVE DIRECTOR OF 
hange has been a major theme i 
The 
ation 


our lives during the past year 


policy changes this entails. ASPIRA has 


participated in shaping these new 


policies, embodyir 
of the themes 
responsibility 


in its mission much 
sounded of community 
service, and investment in 
the future 

ASPIRA has beer 


iew leaders 
The torch we 
lit by the 
roomful of parents and community 
leaders who began ASPIRA a third of a 

It is 


carried so ably throughout 1993 by Janice 


carry, however, is the same onc 


century ago. the same one that wa: 
Petrovich, our former National Executive 
that burned so brightly in the 
heart of José Matos-Real, our former 


Director 


National Chairperson whose death earlier 
this year touched us all. 

As you read through this report you will 
We are 
justifiably proud of our programs that 


see many success stories, 


help young Latinos look optimistically to 
1 bright future and prepare to become 
leaders in their communities; of our 
training and encouragement that enable 
newly-empowered parents to press to 
improve education for their children. 
Each of the 17,000 young people we work 
with each year are an example of what a 
commitment to our youth and our 
community, a faith in their enormous 


potential, and a s 


ong will to bring about 
change, can really do, 
Three successes were particularly 
meaningful for us in 1993 
e Across the Association, we saw 90% of 
our high school seniors continue their 
We know 
that among all Hispanic graduates 


education after graduating, 


that figure is only 55%. 
* We rejoiced with the ten participants 
in our parent leaders 


program who had initially been 
hesitant even to speak out in the 
They 
and win thirteen different seats on 


for 


Chicago school councils. 


went on to campaign 


* Of the original six Puerto Ricans 
named by the Clinton Administration 


THE NATIONAL BOARD OF DIRECTORS AND THE 


THE ASPIRA ASSOCIATION, INC 


to senior-level positions in the federal 
government, we were delighted to 
learn that four were Aspirantes 
ilumni of our programs. 
These are the kinds of successes that 
make us determined to continue carrying 
the torch to the 


ens of thousands of 
ildren who still live in 
poverty, who drop out of school and have 
nowhere to go, who face violence on their 
streets, and who have lost all hope. They 
ire constant reminders to us all of how 
much remains to be done 

^s one of the most prominent nation; 
ASPIRA has the 


responsibility to increase its efforts in 


Latino organizations, 
advocating for policies that remove 
barriers to the education and 
idvancement of our youth, We must 
Latino community, ensuring that Latinos 
ire represented and help shape the 
decisions that affect us. We must expand 
our collaborations with others and foster 
unity. We must increase our efforts to 
disseminate the successful educational 
ind leadership development models we 
have developed over the years, so others 
And 
we must work closely with our local offices 


can benefit from our experiences. 


to further empower them to be effective 
voices in their communities and expand 
their services to our youth 

This is the future we envision as ASPIRA 
moves with our nation towards the new 
We are 
organization with a proud tradition, built 


millennium, a strong 
by thousands of people across the 
country committed to change and willing 
We 

are proud and grateful for the opportunity 


to struggle to ensure a better future 


we have to serve our community and be 


part of that future 
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ING OUR PRIOR 


ITIES 


To ignore tbe barriers to educational opportunity c we 
he future of Hispanic Americans as individuals, If we rowin 
gment of our population, we'll all fail. Therefore, we must do everything in our power tc 
allow every American child to reach his or her full potential 


Remarks at signing of Executive Order c 


IN isa has one overarching rhissic 
to empower the Latino community 
through the education and leadership 
Since its 
ked at 


ASPIRA has Ic 


Latino youth and seen the great potential 
there; the leaders waiting to spring up and 
move their community forward. ASPIRA’s 


staff work with youth to develop that 
potential—to nurture educated 
committed leaders for the community's 
future benefit 

The ASPIRA model encourages and 
issists young people to achieve their 
dreams and contribute their skills and 
dedication to the fullest development of 
communities in the United States and 
Puerto Rico, The hope inherent in the 
ASPIRA mission addresses the 
people from 


educational needs of your 


à positive perspective of c 


The work of the 
ASPIRA National 
Office focuses on 
strengthening the 


entire 
enhancing program 
delivery anc 
organizational impact 
In 1993, the ASPIRA 
National Board 
Directors approved a 
Five-Year Plan to 
National 


Aspirantes from Florida 
prepare for a field trip 
to the Miami 
seaquarium. 


President William » 

lence for Hispanic Americans 
community ASPIRA serves. They 
caffirmed three priority areas for the 


ASPIRA National Office 


ORGANIZATIONAL GROWTH 
To maintain a level of national pre 
eminence in Latino youth leadership 
development and educational excellence 
by strengthening programs, enhancing 
technical assistance to current ASPIRA 
offices, and serving larger numbers of 
those requesting ASPIRA’s services 


FINANCIAL STRENGTH. 
To provide the financial stability and 
growth through leverage and 


diversification of resources. 


EMPOWERMENT 

To strengthen the national impact and 
visibility of ASPIRA as the premier Latino 
youth organization. Kä 


ASPIRAS 


mission leads 
directly 
toan 
organizational 
focus on 
investment in 


young people. 


SERVING OUR COMMUNITY 


Ther 


Jaime Santana, Esq 
Aspirante, Acting Chair, ASPIRA National Board 


orking for community ind volunteers in Associate offices worked 
development—this has bee with thousands of parents to hel 

ASPIRA's calling for over thirty years. Aspirantes finish high school, go tc 

Throughout 1993, ASPIRA staff membe college, and become productive members 


of their community 


ther with a full-time staff of over 
200, the ASPIRA Associate offices prov 
leadership development and educatic 


services to approximately 17,000 Latino 
youth last year. In addition, their intensive 


reached parents in twelve cities. 
Volunteers are vital contributors to these 
local efforts—volunteers are the founde 
board members, fundraisers, and often 
also provide direct service, making every 
scarce dollar count in the budget 

The ASPIRA National Office performs 
several distinct functions to increase 
educational and leadership development 
opportunities for Latino youth and 
enhance the work of the local Associate 
offices. In its role as one of the major 
national education organizations. 

* advocates for national policies 

supportive to the development of 


Puerto Rican/Latino youth and 


* conducts research and disseminates 
data and analyses through the ASPIRA 


Institute for Policy Research, 


ASPIRA founder 
Antonia Pantoja. 
(second from left) 
meets with Aspirantes 
from New York. 


ASPIRANTES CONTINUE EDUCATION 


"Percentage 
‘of 1993 high 
school 

- graduates 
continuing 
their 

| education 


her Hispanics 


ASPA 
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* broadens the national network of 
partnerships and collaboratives with 
the federal government and national 


* develops educational intervention 
models that work in the Latino 
community, and 

es ASPIRA's successes, 


* dissemi 
In support of the local ASPIRA 

Associates, it 

* promotes the Association's growth 
and organizational cohesiveness, 

* obtains human and material resources 
to enhance the work of the 
Association 

* provides for ongoing training and 
technical assistance opportunities for 
ASPIRA staff and volunteers. 

* plans for future growth, and 
* provides technical assistance in 
program development 
In addition, the National Office 

coordinates several national programs 

developing out of local needs that are 
common to all ASPIRA Associate offices. 


Through all national programs, the 
National Office provides: 

e yearly staff trainings. 

* on-site technical assistance 

* materials development and 


dissemination, and 


m evaluation, 


* internal and external prog 


Each Associate office operates many 
local programs which grow out of the 


specific needs of each local community 


but have in common ASPIRA's 
commitment to leadership development 
and education. 


YOUTH LEADERSHIP AND 
COMMUNITY SERVICE 
if everybody in our country had a 


1 high school 


chance to get a really g 
diploma or GED and then get at least two 
years of education and training beyond that 
some way or another, and if all the while 
they were doing it, they were doing 


community service work, we'd have about 
balf as many problems as we've got 
Wouldn't we? 

William J. Clinton 


President of the United States 


ASPIRA's primary commitment has 
been to the development of young 


alway 
leaders. The programs in this area build 
youth’s skills in public leadership as well 
as their commitment to serve their 

community. In 1993, national programs 


and activities included: 


H Án 
E programs 
[4 E encompass three 
$ 

areas: 
Youth Leadership 


and Community 


Community 
Mobilization for 
Educational 
Excellence. 


Attorney General 
Janet Reno meets with 
National Interns and 
staff of tbe ASPIRA 
Public Policy 
Leadersbip Program 
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E 


ASPIRA Public Policy 
Leadership Program 
National Interns, 1993 


Luis R. Pena, 
ASPIRA of Florida 


ASPIRA of New York 
Iris Santa, ASPIRA of 
Pennsylvania 

Jaime Rodriguez, 


ASPIRA of Puerto Rico 


ASPIRA PUBLIC POLICY LEADERSHIP 
PROGRAM (APPLP) 

We have been overlooked overlong and 
we are overdue a place at the political 
table. 

Miriam Santos 

Aspirante, Treasurer of the City of Chicago 

With core support through 1995 
from the Ford Foundation, the 
ASPIRA Public Policy Leadership 
Program is a three-pronged, year- 
round effort to help prepare 
promising young Latinos to 
become involved in public policy. 


‘The APPLP has three components: 


* Leadership Seminars for fifteen 
weeks under the guidance of 
local leadership facilitators, 
* Community Service Internships 
for eight weeks at local sites with 
a final Community Serv 
Project, and 
* National Internships for five 
weeks in Washington, DC during 
the summer for outstanding 
Community Service Interns. 


Eighty-five students spent the 
spring of 1993 in their Community 
Service Internships. 


Local Initiatives 


| individual internships, APPLP. sedens g grc 
A 


irer Miriam Santos, 


I Del Valle, and 
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During the summer, twelve participants 
were selected to come to Washington for 
National Internships funded by the Toyota 
USA Foundation. Mentors for the 
intensive five-week work and study 
experience included the Secretary of 
Transportation, the Attorney General, and 
members of Congress. The internships 
concluded in August with a graduation 
ceremony featuring U.S. Representative 
Luis V. Gutiérrez 


Ninety-four students spent the fall of 
1993 in Leadership Seminars, each one 
hoping that next summer will find him or 
her working with a mentor in the nation’s 
capital. 


APPLP staff participated in the Hispanic 
Leadership Opportunities Program 
CHLOP) network linking the seven Latino 
organizations receiving leadership funds 
from The Ford Foundation. In addition to 
training sessions for staff, ASPIRA is one of 
the first HLOP sites chosen to initiate an 
electronic network. Through this 
participation, ASPIRA now has access to 
HandsNet and received staff training on 
the use of a network, 
assistance in funding diversification from 
ational Society of Fund Raising 


COMMUNITY SERVICE 

rvice to otbers provides tbe threads 
holding togetber the fabric of 

neighborboods and of our nation. In an era 
when that fabric sometimes seems to be worn 
beyond recognition, service reaffirms both 
that our neighbors need us—and that we 
need our neighbors 


Eli J. Segal 
President and CEO 
Corporation for National and 
Community Service 
ASPIRA closely links its community 
service work to its development of young 
leaders. Each year, ASPIRA sees 
participants in its Public Policy Leadership 
Program use their new-found skills and 
confidence to take on lea 


lership positions 
in ASPIRA and in the community. Surveys 
of APPLP alumni show that of 
respondents: 


* 8596 have some level of school or 
community involvement; 

* 6896 hold or have held office in the 
groups they were involved with 

* five of the seven student 
representatives on the National Board 


Associate. 
for Population Oy 


of Directors are Public Policy 
Leadership Program participants or 
alumni. 

ASPIRA's commitment to se 
though, goes well beyond the APPLP. 
Around the country, Aspirantes prov 
thousands of hours of volunteer service 
through local, student-run ASPIRA Clubs. 
the backbone of ASPIRA's work. Through 
these youth clubs, over 5,000 Aspirantes 

ach year develop leadership and 
academic skills, learn to work together, 
study the needs of their communities and 
act to addres: 

ASPIRA’s Alumni Association will also 
harness the si al of thousands 
of Aspirantes who were nurtured in the 
conviction of giving back to their 
community. Ea 


those needs. 


INTERNSHIPS: 

The Everett Public Service Internship 
Program again enabled ASPIRA to place 
five student interns in the National Office 
in the summer of 1993. ASPIRA also 
‘ed from the contribution of a 
ional Hispanic 
Fellow during the spring. The volunteers 


aucus Institute 


* tracked legislation and informed the 
community of key issues in education 
and health; 

worked on widely-distributed Issue 
Briefs on school finance equity and 
school-to-work transition initiatives; 
revised a school-community 
collaboratives resource manual and 
began translation of a parent. 
involvement guide; and 


+ interviewed Aspirante policymakers.R& E. = 
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Former National Executive Director Janice Petrovitch (far left) meets 
Puerto Rican federal appointees, including four ASPIRA alumni, at an 
ASPIRA co-sponsored reception. 


ASPIRA ALUMNI ASSOCIATION 
‘Former 
of moral and financial support for ow 
organizatio 


Aspirantes are an untapped source 


people ana 
Digna Sanche 


Aspirante, Chair of the ASPI; 


New York Alumni Assoc 
An Association-wide alumni association 
a dream of the ASPIRA 
p for many years. During 1993, 


ASPIRA moved forward to make the 
dream a reality with the support of the 
AT&T Foundation 

AT&T 
two-year grant to begin the initial 
ASPIRA Alumni 


Throughout 1993, plans 


In December of 1992. awarded a 
implementation of the 
Association. 
proceeded to set the Association in 
motion first in ASPIRA of New York, the 
original ASPIRA site 


model to other states. 


and then expand the 
ASPIRA and several 
AT&T volunteers held three targeted focus 


group sessions in New York in February 


with alumni to develop marketing plans, 
recruitment procedures, a tracking system, 
ind membership opportunities. Ads for 


the Alumni Association were placed in 


major New York media for respondents to 


mail or call in their interest in joinin, 
Work began on the development of an 
Association-wide alumni database. Late 
in the year, with the help of a consultant 
ASPIRA of Puerto Rico began to lay the 
groundwork for expansion of the Alumn 


Association to the Island. 


EDUCATIONAL ACCESS AND CAREERS 


Robert B. Reich 


U.S. Secretary of Labor 


the need 


Programs in this area addres: 
to make youth aware of their career 


options and introduce them to mentors 


path, 


In 1993, national prog: 


ASPIRA NATIONAL HEALTH 
CAREERS PROGRAM 


The U.S. medical care delivery system rarely 
reflects the cultural or soctal concerns of thé 
communities in which they are located. Feu 
providers locate their practices in 
Hispanic/Latino communities. Poor 
communications between patients « 
providers create undue barriers to b 
quality care. It is little wonder that many 
Hispanics/Latinos report baving no regular 
Hilda Cre 


ASPIRA Director o 
Federal 


Education « 
Affairs in testimony before the 


The ASPIRA Health Careers Program 


was founded in 1970 to ai 


Hispanic community's need for medical 


ind health care. The program works to: 


* increase the number of Hispanic 


youth who graduate from medical and 
health professions schools and allied 
health programs, and 

* encourage them to return to their 
communities and contribute their 

skills 

Since 1975, through the support of the 

ASPIRA has 


assisted 995 of its participants to enter a 


U.S. Public Health Service 


health-related school or program. During 
1992-93, ASPIRA Health 


Careers Program successfully applied to 


41 students in the 


health professions schools and all of 


them enrolled. 
ASPIRA offices in New 


Pennsylvania, Illinois, 


During 1993, five 
York, New Jersey 
ind Puerto Rico offered health careers 
activities and services to 830 minority 
high school seniors, college students, and 
graduate school students, 9196 of whom 
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ASPIRA Nanowat HEALTH CAREERS PROGRAM 
JUNCIL OF ADVISORS, 19 


J. Henr iyn M, Rodriguez, NLD. SH 

enters for Di 
E anch, AIDS Div 
ional aiut of Hea 


María Segarra, M.D. 
pment Officer 
oiie of Minor 
Deparment Ti Health and Hum 
andra Palleja. e 
Medical Director 
acobi Hospital 


Darío Priet 


h s 
hool of Medicine ational Institute of Mental Health 
*Former Program Participants 


llowships. 


were Latino. One hundred eleven community-based health care, helping 
students were helped to transition from increase the number of minorities in 
high school to college health professions, and enhancing 


The National Health Careers Program "esearch on minority health issues. Eä 


offers comprehensive services to high 
school and college students, including 
personal counseling and 
encouragement 
academic enrichment activities such 
as workshops; 
career-centered academic counseling 
in partnership with over 50 colleges 
and universities 
admissions assistance: 
health professions conferences and 
field trips; and 
opportunities to meet Hispanic role 


models in the health fields. 

To update and strengthen counseling ; 
efforts, the Health Careers Program | 1993 E 2 if t 
Manual was revised in 1993. The program : | 
Department of Health and Human | Berkey 


Services, Bureau of Health Professions, 
Health Careers Opportunity Program, 
which has supported the program since 
1975. Additional support comes from the 
Bristol-Myers Squibb Foundation, Inc 


ASPIRA's interest in Latino health School of Medicine 
extends beyond health professions. To 
promote better access to health care 
throughout the Latino community 
ASPIRA staff worked with the 
Congressional Hispanic Caucus on their 
Minority Health Opportunity 
Enhancement Act to strengthe: 


eC EN pec Tem 
Mies senieen Eb meme T Mtn 1 


ASPIRA MAS Academy participants experiment with pla nts. 


MAS Academy participant 


experiment 


ASPIRA MATHEMATICS AND SCIENCE 
INITIATIVE 


For our students to be well-informed and 
competent, science and mathematics 
in this 


ge must become “basic 


country. It is as important for individuals as 
it is for the nation as a whole if we are to 
National Education Goals Report, 1993: 
wilding a Nation of Learners 
It is clear to ASPIRA's leaders that 
Latino students must have a firm 
grounding in the technical fields to 
succeed in today's world. Yet Latinos 
continue to be severely underrepresented 
in math and science classes in schoo! 
and, therefore, in careers in mathematics, 


science, and engineering, 
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To respond to this need, ASPIRA 
developed a community-based program 
model to increase the number of Latinc 
middle-school students in mathematics 
and science career paths. ASPIRA 

Mathematics and Science Academy 
(MAS) is the cornerstone of this mode 
MAS Academies bring together the 
existing resources of the to 
build extra-curricular aca 

enrichment and social support for the 


students, Partnerships are built with local 


hools, universities, industries, museums 


ind corporations, The whole family is 
encouraged to get involved in school and 
Talented 


ionals are tapped as role 


community-based activities. 
Latino profes 
models and mentors, Students 
participate in hands-on skills 

ies using ASPIRA's 


proven techniques of one-to-one 


development activ 


counseling, tutoring, and culturally 
meaningful ceremonies. Students 
interest in real-life applications of math 
ind science is sparked by field trips to 
collaborating institutions. Academies 
also include an intensive four-week 
summer enrichment component 

MAS Academies operating in ASPIRA 
of Illinois and ASPIRA of Connecticut 
served 300 middle school students in 
1993—their first year, To help the 
National 
Office developed a program manual, 


Academies get started, the 
trained staff, and developed an 
evaluation process for the program. 
ASPIRA is 


developing a manual for community 


Through the program. 


based programs promoting mathematics 
The Office 


brokered the donation of ten classroom 


and science education. also 
simulation kits, Mars City Alpha. 
developed by the Challenger Center For 
ASPIRA 
students from offices in Connecticut and 


Space Science Education. Four 
Pennsylvania received scholarships to 
attend a NASA Summer Space Camp in 
Alabama thanks to efforts by National 
Office staff. The MAS Academy in 
Bridgeport, Connecticut was funded by 
the GE 
Chicago received funds from the 


Foundation and the Academy in 


Carnegie Corporation of New York 

ASPIRA also received a grant from the 
National Science Foundation to conduct 
a study on the impact of informal science 
education programs on Latino middle 
school youth. This study will be 
completed in 1994 
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ASPIRA worked in several collaborative 


ASPIRA's 


ind science caree Director 
f Education and Fede 

as Co-Chair to the 
Committee of the 
for the 
is also a 


Hispanic 


the Computer Curriculum Corporation 
ASPIRA participated with other non-profit 


inizations and colleges in the Quality 


Education for Minorities Math and 
Science Education Network, 
with the Women's Bureau of the U.S. 


and it worked 


Department of Labor to develop 
strategies to increase young gitls’ and 
women’s participation in math and 

In recognition of its leadership role in 
ASPIRA National Office staff 
isked for their input on the 


this area 
were 
mathematics and science indicators in 


the National Education Gos 
ASPIRA was also selected by NASA to 


send its banner into space on the 


occasion of the shuttle flight of the first 


Hispanic woman in space 


COMMUNITY MOBILIZATION FOR 
EDUCATIONAL EXCELLENCE 


Tam announcing a neu family involvement 
campaign, a movement to encourage every 

adult 
of our youn 
community groups must extend themselves 


10 take a special interest in the lives 
people . . . Businesses, churches, 
even more tban tbey do now to belp families 


nurture their children to their full potential 


Richard W. R 


U.S. Secretary of Education 


Parent and community involvement is 
a primary element in raising education 
standards. In 1992, ASPIRA launched the 
Community Mobilization for Educational 
Excellence (COMEX) campai; 
ams to forge new 


complement of progi 
relationships between Latino families, 
ocal educators. 


le 


their communities, and 
COMEX programs incl 


Corpus Christi TOPS team membe: 


TEACHERS, ORGANIZATIONS, AND PARENTS 
FOR STUDENTS (TOPS) PARTNERSHIP. 
PROJECT 

Tbe ASPIRA TOPS project is tbe commitment, 
dedication, and enthusiasm of teachers, 


counselors, and parents working together 
Ram Cháve 
TOPS Coordinator, Corpus Cbristi, Texas 


ASPIRA TOPS was 


response to extensive research tha 


developed as a new 


confirms the benefits of involving 


mentors and parents in helpin| 
school youth to stay in school 

Each student in TOPS is at the center of 
an education partnership consisting of 
With 


teacher, a parent, and a counselor 


counseling assistance, the student 
determines his or her goals for a given 
school year, and each adult team member 
develops an action plan to help the 
student achieve these goals. 

With a renewal grant from Borden 
ASPIRA operates TOPS 
ASPIRA As 


Foundation, Inc 


projects in nine cities, ciate 


sites in Miami, Florida; Carolina, Puerto 
Rico; and Chicago, Illinois are joined by 
middle school sites in El Paso and Corpus 
Christi, Texas, Four other sites are 

collaborative efforts with the 
Foundation for Mental Health's 
of the Future” middle 
San Antonio, Houstc 


Hogg 
Schools 
schools located in 
Austin, and Dallas. 


By the end of 1993, there were 12 
udent teams. The 


TOPS parent/teacher/s 
growing respect and trust between 


s and mentors 
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ASPIRA TOPS team 
member in Puerto Rico. 


participating Latino parents and sch« 


project funded by the U.S. Department of 
Education School Dropout 
Demonstration Assistance Program is 

at ASPIRA Associate sites ir 
Puerto Rico. 
TOPS teams in Florida and 28 ir 


continuing 
Miami 
Twenty 


Florida and Carolina 
Puerto Rico are evaluated to study the 


mpact of the TOPS model and its 
implementation on student performance 
ind attitudes of team members, When 
completed, it is hoped that othe 

organizations will be able to use the study 
to replicate the TOPS model in their own 


HISPANIC OPPORTUNITIES. 
THROUGH PARENT EDUCATIONAL 
Support (Hicn HOPES) 
PROGRAM 


High HOPES provides 
direct outreach to parents ol 


better support their 
academic 


preparation 
testing, choosing a school. 


the admissions process 


considered post-s 
within their child 
financial reach, Small group workshops 


designed specifically fo 
HOPES Pr 


Most of Your Cbild's Education. 


About College? The curriculum. 


published in English in 1993, was 


translated into Spanish for publication 


in 1994. Besides receiving the attention 


of parent 
iround the country 


"ups, es 
the curriculum w 
ilso excerpted in a statewide publication 
produced by the Texas Higher 
Education Coordinating Board 

The High HOPES Program will be 
featured in a publication being 
Natio: 
for Citizens in Education and the 


leveloped by the ial Committec 


Academy for Education and 
Development. The project received 
enewal funding for 1993 from the Philip 
Morris Companies. Kä 


Chicago APEX parents celebrate their graduation from the 
program, 


1993 ANNUAL REPORT 


ASPIRA PARENTS FOR EDUCATIONAL 
EXCELLENCE (APEX) 


We wouid Tk fa see more parents involved 
We want everyone to work together 
We De 


now, no one participated. 


ether. Now we do. 


Delia García 
APEX parent, Chicago, Illinois 
With support from the DeWitt Wallace 
APEX unites 
ASPIRA's substantive efforts to build. 


Reader's Digest Fund 
family/school partnerships and 
community-based leadership. 
development into a comprehensive 
approach. The APEX Program trains 
parents to devise ways to promote better 
schools for their children, and helps 
10 join in 
APEX completed its first 
with sixty-eight parents 


them mobilize other parents 
their efforts. 
year in July 


iduating from the program in ASPIRA 
Associates of Illinois and Pennsylvania. 
The program produced two publications 
in Spanish and English, The APEX 

Workshop Series Manual and Organizing 


and Working with Parent Groups. They 
used in the program and will be 


refined for widespread dissemination in 
994. 

The APEX model uses a 
trainers’ 


train the 
format, with eighteen of the first 
year parent graduates now training new 
groups of parents in their communities 
In this way, the circle of trained and 
committed Latino parent advocates 
continues expanding 


Results from the program were 


particularly striking in Chicago, where 


local school council elections g 


parents the opportunity to be elected to 
the decision-making bodies of their 
children’s schools. Ten parents who 
participated in the APEX Program 
through ASPIRA of Illinois now hold 
thirteen elected seats on Local School 
Councils, 


a Bilingual Committee, and a 


Chapter 1 Committee. Eä 


COMEX COLLABORATIVE EFFORTS 
For much of 1993, ASPIRA's Director of 


ram Development served as 


Chairperson of the National Coalition for 
Parent Involvement in Education, an 
alliance of senior staff representing over 
33 national organizations with a 
prominent role in education, all of whom 
work to develop effective family/school 
She 
role in the planning 


partnerships, also played an active 
ind execution of the 
nation’s first invitational conference on 
community-based access programs 
(ConnectED), ensuring a high profile role 
for ASPIRA in participation. 


discussions. 


conference 
and activities. Kl 


Philadelphia parents 
listen to API 


coordinator Pedro 

Pérez during a 
wania 

workshop. 


ASPIRA Board member 
Mercedes del Valle, 
Robert Alston of 
Trenton State College, 
and Eleanor Horne of 


session for new 
counselors. 


WORKING TOGETHER 


Apos 1993, many corporations, 
foundations, and individuals invested 
their time and resources to assist ASPIRA 
They all joined us as partners to 
A list of 


efforts. 
assist Puerto Rican/Latino youth. 
National Office 
In addition, several important 


funders to the 
page 23. 


collaboratives were strengthened in 1993 


to advance educational equity 


THE ASPIRA/EDUCATIONAL 
TESTING SERVICE COLLABORATIVE 


ASPIRA and the Educational Testing 
Service (ETS) continued the partnership. 
ht-year collaborative 
Agreement reached by the two 
ETS works with 
ASPIRA to develop products and services 


1 out in the 


organizations in 1989. 


to increase the effectiveness of both 
organizations to fulfill shared 
commitments to educational equity and 


access for Puerto Rican/Latino students. 


During 1993, ETS again hosted the 
successful ASPIRA/ETS four-day workshop 
entitled, “Increasing Access to 
Postsecondary Education,” for 35 new 
ASPIRA program counselors. — All 
ASPIRA counselors have now received 
sive 


this training, which provides an int 


and has 


orientation to college counseling 
greatly enhanced thi 
ASPIRA's staff nationwide. For new 
counselors this is their first opportunity to 
meet peers from other ASPIRA offices. 

ETS also hosted a program evaluation 
workshop in October for approximately 
45 ASPIRA staff and Board members from 
all ASPIRA Assoc To further 


professionalism of 


promote Hispanic access to 


postsecondary education, ETS provided 
Association 


educational materials to the 
ind sponsored a workshop on the 

Search program in Washington, DC 
ASPIRA 


Associate office 


which was coordinated by the 
National Office for 
directors. 

ASPIRA staff currently serve on the 
External Audit Committee for the ETS. 
directed National Assessment of 
Educational Progress, and were involved 
in an ETS working group meeting on their 
National Learning Laboratory Initiative 
ind American Youth Policy Forum. Ká 


NATIONAL HISPANIC LEADERSHIP 


AGENDA 


The National Hispanic Leadership. 
Agenda (NHLA) is a nonpartisan 
coalition of major Hispanic organizations 
and prominent individuals throughout the 
United States. Its 45-member board unites 
most major populations, all geographic 
nd a range of political opinions 
and concerns. During 1993, ASPIRA’s 
ational Executive Director served as the 
hairperson of the NHLA. In this 
capacity, she led a meeting between 
NHLA members, President Clinton, and 
Vice-President Gore at the White House 
in June. oup raised 
the issues of high-leve 
Hispanics to the Administration, 
education reform, and health care reform. 
‘The NHLA issued two Report Cards on 
Hispanic Appointments documenting the 
dearth of such appointments in the 

irst year 


In the meeting, the 
appoir 


ments of 


HISPANIC ASSOCIATION ON 
CORPORATE RESPONSIBILITY 


The Hispanic Association on 
Corporate Responsibility (HACR) is 
coalition of seven national Latino 
organizations, including ASPIRA, that 
eeks to enhance the relationships 
between corporations and the Latino. 
community. HACR meets with the 
officers of Fortune 500 companies to 
cram Cee 
p ispanics within the 

mpany and improve its relationship 
SUB ihe Latino omini 15:109 


HACR con Study on 


acted its 1992/93 
nance. The report 


documents the number of Hispani 


ind executive directors 


1000 companies. E 


HISPANIC EDUCATION COALITION 
ASPIRA is à 
currently co-chairs the Hispanic 


founding member and 
Education Coalition, an ad-hoc coalition 
of major national Latino organizations in 
Washington, DC 
which jointly promotes I 
administrative 


and around the count 
slative and 


initiatives on behalf of 
In 1993, the Coalition 
joined with the Congressional Hispanic 


Latino youth 


aucus to develop and promote 
amendments to the Elementary and 
Secondary Education Act 


The Coalition 


ilso presented a joint policy paper to the 


incoming Clinton Administration and 
Department of Education staff, and 
provided comments on all major fede 
education initiatives. Ea 


Earl Montoya of 
NASA presents a 
plaque 
commemorating the 
s banner 
being flown on tbe 
U.S. space sbuttle. 
and national levels in defense of 
increased opportunities for Puerto 
The eight-me 
representing the major 


Ricans. aber Steering 
Committee. 
Puerto Rican policy organizations, began 
planning a Le: ll of 
1994 and a march on Washington in 

g of 1995.84 


lership Summit for 


spr 


CAPITAL AREA LATINO COALITION 


ASPIRA is a founding member of this 
coalition of Latino health and education 


BORICUA FIRST CAMPAIGN 
ASPIRA is a member of the S 


OTHER COLLABORATIVE EFFORTS 

ASPIRA strengthened and expanded 
its collaborative advocacy efforts by 
serving on the following boards and 
advisory committees: 


ACCESS EI 

‘The Advocacy Institute 

American Association for the 
Advancement of Science 

American Association of University 


Wos 

aorin Checo 

Bell Multicultural High School 

Bienvenidos 

Campus Outreach Opportunity League 
(COOL) 

Challenger Center 

n Ac iA ence 

Scholars Prograi 

Congressional Hispani 


Caucus 


Congressional Hispanic Staffers 


Saree Reports Television Zillions 
TV Project 

Educational Testing Servi 

Hispanic Association for Corporate 


ariat on Math, 
and Technology Education 


cering 
Committee of the campaign to mobilize 
Puerto Rican leadership at the local, state, 


organizations in the Washington, DC 


in 


that seeks to address the needs of the 


atino population. 


capital ar 


Hispanics in Philanthropy. 
Home School In: 


Hispanic Affairs 

Latino Council on Alcohol and 
Tobacco 

Library of Congress 

Mid-Atlantic Equity Center 

Mount Holyoke College 

National Association of Child 


Advocat 

National Cancer Institute 

National Center on Education in the 
Inner City 

National Coalition of Advocates for 

National Coalition for Parent 
Involvement in Education 

National Committee for Responsive 


Philanthı 
National Goungil of Educational 


National Hispanic Lp Agenda 
National Institute on Drug Abuse 
National Latino Communications 


National Solenice foundation 


Public Allies: The National Center for 


ASPIRA 


co-chairs the education committee. Kd 


Careers in Public Life 
Quality Education for Minorities 
NetworkSmithsonian Institution 


Task Force on issues 
U.S. Department of Education Office 
of Education Re: and 


Improvement 
U.S. Department of Education Office 
of Education Office of Bilingual 

ein 
Assist: 
V.S. Department of Education Office 
pagesnon rendi 
Qn pice n 


V.S: Department of Health and Human 
Services Head Start Program. 
U.S. Department of Health and Human 


Ass cal 
Opportunity Pro} 

US. Department of Health and Human 
Services Office of Minority Health 
U.S. Department of Health and Human 

Services Office of Substance Abuse 
Prevent 
US, Department of Labor Women's 


us. ‘ice of National Drug Control 


Pe 
Gs. Office of FessonuelMandleng 


amma 
mames as nt 


BUILDING ORGANI 


1 dica s an essential ingred T 

A important function of the ASPIRA laborative and the Hispan 
National Office is to build the idership Opportunities Program 

capacity of the ASPIRA Asso n * Providing continuous on-call 

idvance the nization's m 1 nical assistance for program 


eeds and vement 
nities ASPIRA 


ind government relations, and Opportunity Associations, electronic 


informative publicat equipment from the Public Service 
Telecommunications Corporation. 


National Office to the Associates in 1993 s froi thie 


included: Panon SOE 

Education, advertising for the Alumni 

* Training staff through workshops ME ATAT and the 
sociated with all national programs 


ose offered by the ASPIRA/ETS — , 


Bravo Group; 


Disseminating weekly information on 


z opportunities 


offices for national prog 
ite and Affiliate 


fundraisin 
* Working to secure support. foi 
Associates’ Talent St 


through meetings b. 
leadership and Department of 
Education officials 

* Meeting with Congressional 

ves to discuss Associates 


s and articles on ASPIRA 


nd services in response t 
annual inquirie 
the Association leadershi 
mechanisms to increase the 


effectiveness of the National Boa} 


José Rodrig} 


z, ASPIRA of Illinois. 


Providence Rodriguez-Floresca, ASPIRA Director 

National Office; William Ramos, ASPIRA of * Responding to inquiries from 

Florida: and Grant Vitale, ASPIRA National communities interested in developing 
Office at an ETS sponsored workshop. ASPIRA locally. El 
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ADVOCATING FOR REFORM 


The ASPIRA Institute for Policy Research 


Uns and penta aways 


established in 1985 with core funding 
Anheuser-Busch Companies and 
the DeWitt Wallace s 


Endowment Func 


policy analysis on issues affecting the 
Puerto Rican and greater Latinc 


ng 1993 from the Henry 


Brewing Company. 
CREATING AWARENESS 
ASPIRA's policy work continued to 


expand in the past year, and we arc 


recognized as a major player in thc 


Hispanic youth policy arena, ASPIRA) 
olicy staff 
* monitored and took action to sh; 


he numerous initiatives proposed by 


he Clinton Administration 
* collaborated with the Congressional 


expanding policy agenda 
* advised the leadership of ASPIRA and 


nd the Hispanic 
Education Coalition; and 
* developed new mechanisms to 
local Latino 


systematically inform 


ISPIRA National E ug EE 
The Latino Education Agend. 


Hilda Crespo, 


signing of the 


ASPIRA developed a team 


policy work among the 


In addition 
approach t 
National Office s 


of legislation, fede 
policy memo to Association directe 


board chairs was initiated to keep the 
ASPIRA leadership informed of nation: 
advocacy issues, suggest needec 
responses, and alert local offices tc 
potential sources of federal funding 


These efforts have enabled us to carry 


= ASPIRA zanizatic 


was among the oi 
nitial draft 
of the Administration's Goals 2000 
education reform bill in March 19% 
We w 
Hispanic anc 


rked to unite the efforts of 
youth advocacy 
coalition: ind local 
levels to present joint comments on 
Later work with 


Congressional contacts ensured 
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Creating Awareness... Continued 
amendments to include limited- 
English proficient children and 
parents in the reform process. To 
address the school reform issue more 
broadly, ASPIRA helped in the 
formation of a na 
championing the necessary 
partnership of educational equity with 
educational excellence. 


* ASPIRA worked on the rea 
ry and Secondary. 
SEA 


ASPIRA staff met a number of times 
with members of the Corporation for 
National and Community Service in 
the development of a national service 
program. Our comments on the 
proposed program were sent to 
Congressional members, and were 
widely distributed through two opinion 
columns in the media. 


ASPIRA was invited to present its views 
to the Chair of the Welfare Reform 
T 


k Force last fall, and stressed the 


1993, submitting initial 
recommendations, upon request, to 
both the House and Senate and to the 
Department of Education. Last 
summer the office began working with 
the Congressional Hispanic 
and the Hispanic Education Coalition 
on amendments to enhance access to 
quality education for Hispanic and 
other limited-English proficient 
children. The most important of 
these amendments have been 
included in the House version of the 
ESEA, including the full inclusion of 
limited-English proficient children in 
Chapter 1 programs, the development 
of language-appropriate assessments, 
and strengthened and expanded. 
bilingual education programs. ASPIRA 
advocacy staff met with Education 
Department officials, including the 
Secretary, Deputy Secretary, and 
Director of the Office of Bilingual 
Education and Minority Language 
Affairs, to comment on their proposed 
legislation. ASPIRA's comments on 
the Administration’s proposal were 
also solicited by the House and Senate 
Education Committees. 


* ASPIRA worked to influence the 
School-to-Work Transition legislation 
in favor of disadvantaged and 
minority students. Staff met with. 

jals of the Departments of 

ion and Labor and with the Staff 
ctor of the House Education and 

Labor Committee. Amendments 

drafted in conjunction with the 

Hispanic Education 

incorporated into the House bill. 

ASPIRA informed the community of 

this issue through an opinion column 

in its fall newsletter and an Issue Brief 
released to local community leaders 
through the ASPIRA network early in 

1994. 


»alition were 


of dropout p 

programs to help families out of 
poverty. 

ASPIRA had worked intensively with 
other Latino organizations to promote 
an Executive Order on Educational 
Excellence for Hispanic Americans 
1988. The new Order was signed 
by President Clinton on Feb. 22, 1994. 
In 1993, staff met with White House 

ff and submitted comments on all 
drafts of the Order. ASPIRA also 
ubmitted resumes of numerous 
candidates for the Executive Order 
Advisory Commi: 
ASPIRA was active in a national 
coalition to work with the Department 
of Education Office of Civil Rights, 
recommending improvements to the 
Department’s enforcement of civil 
rights for Latino, immigrant, and 
limited-English proficient students. 


since 


on 


ASPIRA nominated over 50 Latinos for 
federal appointments and followed up 
with letters of support and meetings 
with Departmental Secretaries in 
conjunction with other natio 


Latino 


ASPIRA co-sponsored a reception in 
August honoring the six Puerto Ricans 
who had been appointed to high-level 
positions in the Clinton 
Administration. They included four 
“Aspirantes’—ASPIRA alumni—tillian 
Fernandez, Spe sistant to the 
President for Legislative Affairs; Fe 
Morales Marks, Deputy Assistant 
secretary of the Treasury; Nelson Diaz, 
General Counsel, and Aida Alvarez, 
Director of the Office of Federal 

: sight, both at 
the Department of Housing and Urban 
Development 


As always, all legislators from states 
ASPIRA worl 


in or who sit on 
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education committees received a 
am of our publications 


continuous str 
and news of the Association's work 
Legislative advocacy is carried out in 
accordance with regulations governing 


and is, 


Herald, Diario Las Americas 
Hispanic Link, and The Council 
Letter, announcing that the National 
Hispanic Leadership Agenda was 
giving the President a grade of "c 
on Hispanic high-level 


501063) r 
of course, always non-partisan. Kä 

A broad range of nearly 500 media 
contacts received notice of ASPIRA's 
activities and publications, enhancing 
ASPIRA's recognition as a national voice 
for Latino education issues. Six press 
announcements were released to media 
around the country, as well as two opinion 
columns distributed through the Los 
Angeles Times Syndicate. 

Additional press coverage included the 
following, 

National Office staff are quoted: 


in Education Week, discussing the 
opportunity-to- 


rn" standards for students; 


national debate on 


le 
in the Hispanic Link, describing the 
lack of Hispanic input in the debate 
about new forms of standardized 
testing 

in The Jersey Journal, discussing the 
pros and cons of school vouchers; 
in Hispanic Magazine, discussing 
the new Hispanic “baby boomers 
in Hispanic Business, describing the 
U.S. Puerto Rican community's 
action to the potential reversal of 
current economic development 
policy in Puerto Rico; 

in Diario Las Americas, criticizing 


Aor 


in the Savannah News Press, 


Hispanic Link Weekly Report, and 
ing 


Hispanic magazine, discus 
Hispanic poverty 
education program: 


in the The Miami Herald, El Nuevo 


g 
nd the link to 


NAFTA debate; 
in the F; 


cist rhetoric being used in the 


mily Resource Coalition 


newsletter in an article highlighting 


APEX as a model program. 


oo 


Bautiza,” keynote presentation by 
Jm E Petrovich at the Mount 

e College Latina Alumnae 
am (April 1993). 


Opportunity to Learn,” testimony by 
|. Elizabeth Weiser Ramirez before the 
National Governor's Association 


(May 1993). 


Elena Pei at the 
EE sana Rese 
Association Annual Conference (May 
1993). 


lena Pell at ie 
EE international Roundtable o 
ESIGOD, Families, Communities, and 
Children’s Learning (May 1993). 


idence Rodriguez-Floresca at qu 
ConnectED Conference (June 1993). 


y Hilda Crespo 
4 the Assochasot UF clie and 
Technology Centers Conference 
june 1993). 


by Hilda Cresp 
at the National Action Council for 
Minorities in Engineering Conference 
Qune 1993), 


Crespo 
before the Teacher Leadership Corps 
of the Quality Education for 
Minorities Project June 1993). 


mirez 


rer leadership 1998 doe 
Quly 199: 


Hilda Crespo 
at the NASA Educators Conference 
1993). 


uly 1 


Janice Petrovich to the Defense 


TESTIMONIES/PRESENTATIONS 


p H by 
Hilda Crespo at the NOVA University 
Summer Institute July 1993). 


Mapping Agency (September 1993). 


workshop pres 
Hilda e NCEOA Annual 
Conference pisei. 1993). 


panel presentation by Elizabeth 

Ramírez at the 
Washington Youth TAARN 
minar (October 1993). 


testimony by Hilda Crespo before the 
U.S. Senate Special Committee on 
Aging (September 1993). 


Philanthropy", as an organization 
which is working successfully to 
improve socio-economic conditions 
within its community 


in the Chica 
of the first APEX parents' graduation 
ceremony 

in College Bound, excerpts of 
ASPIRA's new parent guides for 
college-going; 

in Hispanic Business, in a 
describing national Latino advocacy 
organizations. 


zo Extra, a description 


APPL, National intern 
with ber mentor 
Congressional Staff 
Director Maria Cupril 


In addition, st 
distributed two documents to over 


T produced and 


policy makers, educators, and community 
leaders around the country: a fact sheet 
entitled The State of Hispanic Education: 
1993; and an Issue Brief entitled School 
Finance: Many Questions, Elusive Solutions 
Both publications have been in great 
demand. New publications 


National Association activities covered 
included 
in Massachusetts Magazine, 


biographical profile of Janice announcements regularly appear in news 
Petrovich and a description of the outlets around the country. ASPIRA'S 
history and work of ASPIRA; publications are also included in the 
in Foundation News, a review of Educational Resources Information Center 
ASPIRA; (ERIC) and the National Clearinghouse for 


Magazine, a Bilingual Education. 
nally, the ASPIRA Institute for Policy 


in Money For Kids 
description of organizations t 


host a variety of national youth Research continued to publicize 
programs; accomplishments of the entire 

ronicle of Philanthrop: Association through the publication of 
an article commending ASPIRA as quarterly newsletter, ASPIRA News. Each 


an organization with a “long issue of the newsletter reached an average 


standing commitment to serve young 3,000 local and national policy makers, 


people from low-income and educators, Hispanic professionals, 
minority backgrounds”; corporate leaders, and media 
in the booklet, “Pluralism in representatives, Rl 
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PLANNING FOR THE FUTURE 


Youth organizations should be encouraged and funded to intensify their competition w 
sangs in their appeal to the loyalty of young adolescents. Instead of relying largely on police 


ffer adolescents opportunities 


S 1988, ASPIRA's leadership has 
O embarked on a series of yearly 


ctivities designed to 


the future course of our thirty-two year 
old organization. Meetings and 
leadership retreats have achieved greater 
organizational cohesion and consensus 


iround common goals 


Foundatior 
Service (ETS). The 1993 leadership 
retreat, hosted again by ETS. 

ASPIRA 


ind the Educational Testing 


allowed 


directors to discuss and 


g needs of Latino youth 


ncil on Adolescent Developme 


Healthy Youth for the 


TOPS partner Wayne 
Holtzman (far left), of 
the Hogg Foundation 
for Mental Health, 
poses with visiting 
Connecticut students 
and ASPIRA staff. 


implement mechanisms to increase the 
effectiveness of the National Board of 
Directors. 

ASPIRA has a solid foundation on 
row to meet the challenges 
s one of the most prominent 
national Latino organizations, we have the 
responsibility to increase our efforts in 
advocating for policies that remove 
barriers to the education and 
advancement of our youth, Over the 
years, ASPIRA has developed a unique 
process and an array of educational and 
leadership development models. We 
have learned much from these initiatives 
We must 


increase our efforts to disseminate these 


that we can share with others. 


BUILDING A SECURE BASE 


“If the nation is to measure up to the technical and 
economic demands of the next century, we must all 
get involved—public officials, educators, parents, 
business and community leaders, and students 
alike—to meet this challenge.” 


National Education Goals Report, 1991: 
Building a Nation of Learners 


ASPIRA ASSOCIATION, INC. CORPORATE ADVISORY COUNCIL, 1993 


Dr. Grecory Anric 
President, Educational Testing Service 
Princeton, New Jersey 


nt, ATET of Puerto Rico 
n, Puerto Rico 
EPH C. SCHNEIDER, JR. 
Více President of Human Resources, 
UPS 
Atlanta, Georgia 


Everert 


| President, Henry Everett Foundation 
New York, New York 


Ms. Enr EVERETT 
Henry Everett Fou 
New York, New York 


chairperson 


MR. RONALD E. HARRISON 


Vice President, Community Affairs, PepsiCo 


Purchase, New York 


Ms. JACQUELINE MILLAN 

Manager, Corporate Contributions, 
PepsiCo 

Vice President - Contributions, PepsiCo 
Foundation 

Purchase, New York 


Mn. Ronerr Brsr (since retired) 
Sentor Advisor, Group Vice President 
Toyota USA Motor Sales 

Torrance, Ca 

Mn. SANFORD CLOUD, Eso. 

Robinson and Cole 

Hartford, Connecticut 
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For their time, energy, and generous contributions, we thank 
each of our 1993 donors. 


$100,000 or more Lillian Com z Educational Testing Service 
Borden Foundation, Inc Sa ae vie a ia z loresc 
Carnegie Corporation of New York, Inc, — Juan D. Curet acob Fr 
- s Rode jana García 
Lil Jocelyn Garlin 
Margarita Echev Gilbert Tweed Associates, In 
Melvin F Raquel Gutiérr 
yp, Eduardo Gautie The Hon. Luis Gutiérrez 
Buresn of Health Professions Hacke 
William Hi à Hernández 
$50,000 to $99,999 J. Ralph Infante Foundation for Mental Healt 
ae Manu à ERUIT 
Phillip Morris Companies ‘ tel gain 
Eric Luis Martínez-Pé 
$20,000 to $49,999 José Ortiz-Daliot National Aeronautics and Spac 


Administration 
National Education Association 
National Science Foundation 
Marta Pérez 

irgi María Pinzón 
Ramón & Ramonita Santiago Public Service Telecommunications 
Sílvia Viera Díaz 
María Vizcarrondo DeSoto 


Anheuser-Busch Companies, In 
The Xerox Foundation 


$10,000 to $19,999 
Coors Brewing Company 
Exxon Corporation 
Ford Motor Company 


IBM Corporation Sponsors of the ASPIRA 


Institute for Policy Research 


C. Penney Company, Inc 
National Science Foundation 


amunity 


$1,000 to $9,999 Rafael Zapata 
Bristol-Myers Squibb Foundation, Inc 
Center for Human Resources 
Combined Federal Campaign 
Chrysler Corporatio: 


al Education Association Edwin Acos 
The Advocacy Institute 
Foundation American Chemical Socie 
Texaco, Inc Anheuser-Busch Companies 
The rs Foundation (former! Arthur Anderson & C 
) Association for the Advancement 


iation of American Medica 


Enid Berr 

The Bravo Group 1o Bost Toyota USA Rous dation od Formen 
ASPIRA Chairperson José Mato: 

Space Science congratulate National Intern Iris Santa. 


Marilyn Aguirre Molina 
Dolores Atencio 
Emilio Bermiss 


samuel Betance 
rank Bonilla 


[ARTHUR ANDERSEN & CO, 


REPORT OF INDEPENDENT PUBLIC ACCOUNTANTS 


To the Board of Directors of 
ASPIRA Association, Inc., National Office: 


We have audited the accompanying balance sheets of ASPIRA Association, Inc. 
National Office (the “Association”), as of June 30, 1993 and 1992, and the related 
statements of (1) support, revenue, expenses and changes in fund balances, (2) 
cash flows, and (3) functional expenses for the years then ended. These financial 

are the ibility of the Association’s Our 
responsibility is to express an opinion on these financial statements based on our 
audit. 


We conducted our audits in accordance with generally accepted auditing 
standards. Those standards require that we plan and perform an audit to obtain 
reasonable assurance about whether the financial statements are free of material 
misstatement. An audit includes examining, on a test basis, evidence supporting. 
the amounts and disclosures in the financial statements. An audit also includes 
assessing the accounting principles used and significant estimates made by 
management, as well as evaluating the overall financial statement presentation. We 
believe that our audits provide a reasonable basis for our opinion 


In our opinion, the financial statements referred to above present fairly, in all 
material respects, the financial position of the Association as of June 30, 1993 and 
1992, and the results of its operations and its cash flows for the years then ended, 
in conformity with generally accepted accounting principles. 


A tas Pre dust tas, 


Washington, D.C. 
7, 1993 


September 
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ASPIRA ASSOCIATION, INC., NATIONAL OFFICE 
BALANCE SHEETS 


AS OF JUNE 30, 1993 AND 1992 


ASSETS 


Unrestricte 


1992 


CURRENT ASSETS: 
Cash and cash equivalents $ 542647 s s $ 346.175 
Investments 626,796 558873 
Receivables- 

Federal government (Note 2) == 934 7934 83,330 
Other receivables p E E 1006 
Other PET PET 2679 
Total current assets 564358 704,730 1,269,088 1,016,176 
PROPERTY AND EQUIPMENT 


Furniture, equipment and leasehold improvements 60,061 
pen 


Less—Accumulated depreciation 


Net property and equipment i 
Total assets s $1,291,940. $1,033,716 
LIABILITIES A! 
LIABILITIES: 
Accounts payable and accrued expenses s $47,290 s 
Due between Fund EM 
Deferred support and revenue (Note 2) 370,231 
Due to Associates (Note 1) 218). 
Total liabilities 635,548 
FUND BALANCES 6,39: 
Total liabilities and fund balances s $1,291,940 $1,033,716 


STATEMENTS OF SUPPORT, REVENUE, EXPENSES 
AND CHANGES IN FUND BALANCES 


FOR THE YEARS ENDED JUNE 30, 1993 AND 1992 


Totals 

icted. Restricted MNA sen 
d Tund 1995 1992 

SUPPORT AND REVENUE 
Contributions 

Foundations and corporations $ 196000 $ 735,364 $ 951364 $ 699.425 
Federal government 183,002 416,110 
1,385 9,492 


Publications 


Endowment Fund interest 25476 
Interest and other income ài 90.015 
Total support and revenue 382,738 1,221,807 1,240,518 
EXPENSES: 
Program services— 
Education he 411,903 286,690 
Leadership 319720 
Advocacy 


Total program services. 
General and administrative 


Pund-raising 


Total expenses 
SUPPORT AND REVENUE IN EXCESS OF EXPENSES 
FUND BALANCES, beginning of year 

FUND BALANCES, end of year s 


160.889 
195,503 $ 460889 $ 656302 s 51698 


The accompanying notes are an integral part of these financial statements. 


ASPIRA ASSOCIATION, INC., NATIONAL OFFICE 
STATEMENTS OF CASH FLOWS 


FOR THE YEARS ENDED JUNE 30, 1993 AND 1992 


1995 1992 
CASH FLOWS FROM OPERATING ACTIVITIES: 
Support and revenue in excess of expenses $139,405 $ 83980 
Adjustments to reconcile support and revenue in excess of expenses 
to cash provided by operating activi 
Depreciation and amortizati 6,105, 


Decrease (increase) in Federal government and other receivables (988) 
Decrease (increase) in other current assets rom 
(Decrease) increase in accounts payable and accrued expenses 706 
Increase in deferred support and revenu 354,919 
Increase (decrease) in due to Associates (89.379) 
Total adjustments 275303 
Net cash provided by operating activities 359,283 
CASH FLOWS PROM INVESTING ACTIVITIES: 
Increase in investments (67923) 45,399) 
Purchases of property and equiptient mcn cem 
Net cash used in investing activities (80,082) 23016) 
NET INCREASE IN CASH E 
CASH, beginning of year 9908 
CASH, end of year $346,175 
FOR THE YEARS ENDED JUNE 30, 1993 AND 1992 
Program Services Total Support Services Totals 
Program Generaland Fund- 
A Tia | Admloutrative Haling — 1095 1992 
alaries and wages s $ 54039 $114,578 $ 262876 S 83811 $ 56,173 $ 402860 $ 336407 
Fringe benefits 15,16 28034 70.145 18347 15916 104408 83,769 
Total personnel 120.654 6955 143212 333,021 102158 72089 507,268 420,196 


Consultant and contract 


services 18619 19492 au 109,328 
Office rent (Note 6) 14.661 13014 LT 70886 
Telephone and postage 4112 1.235 14857 1368 25056 
Equipment rental and 

maintenance 187 1870 9493 8418 2918130 m 
Deprec and 

amortization (Note 2) E E = = 6,108, 101 
Registrations == I -= m 54 190 
Professional fees 2000 10500 12898 
Administrative overhead 12685 28.190 Ex Es 

Supplie 2713, 2427 10652 10058 


Board meetings 


Travel and meetings 359 
Printing and publications 19495 37,069 
als and subscriptions — 4513 614 6,449 
M E = ES EE: 740 
Stipends = 21,950 
Bank charg 198 
Federal subgrants to Affiliates 
Note D 156433 52793 209,226 = E 201868 
Foundation and corporation 
subgrants to Affiliates 
(Note D 55985 i6 — mus 331,634 am — óA 38i 
Total other expenses 9 234696 379987 905932 16514 957872 736342 
Total expenses $411,903 $303,851 $523,199 $1,238; $137,584 — S 88,603 $1,465,140 $1,156,538, 


The accompanying notes are an integral part of these financial statements. 


1993 ANNUAL REPORT 


1. ORGANIZATION AND PURPOSE: 


The ASPIRA Association, Inc onal Office (the 

Association"), was incorporated on November 20, 1968, in 
New York State. The Association was organized to promote 
the welfare and development of Puerto Ricans and oth 
Latinos in the United States and Puerto Rico. The Association 
is a nonprofit organization. 


The principal aim of the Association is to develop and 
‘expand the educational eative opportunities and. 
capabilities of Latinos by establishing the means necessary to 
motivate and orient Latinos to develop 
potential and ei 
profes 


their leadership 
ter or continue their education in the 
sional, artistic and technical fields, 


The Assocation has associate organizations in New York 


activities 


2. SUMMARY OF SIGNIFICANT ACCOUNTING 
POLICIES: 


Contributions and Grants—The Association receives 
funding for its programs from foundations and corporations 
well as from Federal grants. Major foundation and 

vt is obtained from the Ford Foundation, 
p. of America, Inc., and Toyota. Federal grant 
support comes from the U.S. Department of Health and 
Human Services, and Education 


Contributions are considered to be available for unre- 
stricted us restricted by the donor. 
Revenues related to Federal grants and restricted 
contributions are recognized to the extent that eligible 

ics are incurred, Funds received in excess of expenses 


The expenditures of grants are 
restricted to approved budget purposes, The Association 
subgrants funds to its Associates. The amount of subgranted 
funds due to Associates at year-end are presented in the 
accompanying financial s 


h—The Association maintains bank accounts in 

EN moneys are pooled for both restricted a 

Unresidcted tac: Accountability for cash is maintained by a 
cries of interfund receivables and payables which reflect the 

cash available to each Fi 


Cash Equivalents—The Association's cash equivalents 
consist of certificates of deposit recorded at cost which 
approximates market. These certificates of deposit have 
maturities of less than three months 


Property and Equipment—Property and equipment is 
recorded at cost. For financial reporting purpos 

depreciation is provided by the straight-line method using 

lives of is. Expenditures for maintenance and repairs 

are charged to expenses; bettenments and major renewals are 
apitalized. Upon retirement or sale of assets, the cost of the 
set disposed of and the related accumu: 

d 


ted depreciation 
re removed from the accounts resulting gain or 


loss is credited or ch 


rged to income, 


3. PENSION PLAN: 


The Association has a defined contribution pension plan 
covering salaried employees with at least six months of 
service. This plan was adopted on January 1, 1988. 
Association contributes 5% of the participant's 
compensation. Vesting Of ie Kasocltioni conviburions 
»ccurs after thr of employment or upon early 
retirement Contributions by the Association were $21,692 in. 
1993 and $18,011 in 1992. 


4. INCOME TAXES: 


The Association is exempt from Federal income taxes 
under provisions of Section 50163) of the Internal Revenue 
Code. The Internal Revenue Service has determined that the 
Association is a publicly-supported entity 


5. RESTRICTED ENDOWMEN 
TM es Digest Endowment Fund 
wment Fund") is to be ined as a Restricted 


ee IM. GINA le be held ín perpetuly 
E M UEE 


pe 


© Income may be expended for the general programs of 
the Association, provided, however, that in no evei 
will any of the income be used for fund-raising or 
capital improvement projects 
* The principal of the Endowment Fund may not be 
ferred to another institution by merger, 
consoldation, liquidation, or dissolution. 1n all such 
events and in the case of bankruptcy or receivership of 
ihe Asocion, the Sadowa Pond wil revert io 
Community Funds, Inc. (the third-party custodian which 
maintained custody of the Endowment Fund prior to 
remitting it to the Association in accordance with the 
terms of the founding document, which will, in 
consultation with the original donor of the Endowmes 
Fund (DeWitt Wallace Fund, Inc.), designate another 
beneficiary of the Endowment Fund. 


tra 


The original carrying value of the Endowment Fund was 
$504,825. The current Endowment Fund balan: 


e of $460,889. 


n these 
fill exlements A. ise 50: 1953, he market valde of the 
Endowment Fund was $626,796. At June 30, 1992, the market. 
value of the Endowment Fund was $558,873. The unrealized 

in is recorded as unrestricted other income in the 
Szaement of support, revenue, expenses and changes in fund 
palane 


6. OPERATING LEASES: 


ie Association office space and equipment 
a Meare did A explre tough 1996 


Minimum lease payments for the years ended June 30 
are as follows: 


1994 $ 95912 
1995 92,050 
1996 45,293 

$233,255 


expense for the years ended June 30, 1993 and 1992, 


was $97,964, and $85,780, respectively 
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ASPIRA sociation 


NATIONAL Staff 
OFFICE As of April 1, 1994 


Napine CD 
Assistant to the Director of 
Education and Federal Affairs 


Hupa Crespo 
Director of Education and Federal 
Affairs 


JENNIFER HUMKE 
Administrative Consultant 


Meer Tou Leadership and 
Community Service 
uzAnETI WEISER RAMIREZ 

EE of MINOR 


Oscar ZUSIGA. 
icr of SchooLCommunity 
Collaboratives 


ASPIRA Association, Inc. 
National Office 
1112 16th Street, NW, Suite 340 
Washington, DC 20036 


